
Employee Benefits & 
Executive Compensation 
Tackling complex legal issues 
pragmatically 
Our team of employee benefits and executive compensation lawyers are at the forefront of 
the latest legal and business developments impacting compensation and benefits. We 
pride ourselves on providing strategic advice, communicating technical and complex 
concepts in plain English and offering practical solutions to difficult problems. 

Client Services 

Single Employer Benefits and Compensation Compliance. We provide plan design and tax 
advice to over 1,000 businesses, including some of the best-known Fortune 500 
companies from all business sectors. 

Multiemployer Plans. Distinguished from our competitors, we represent dozens of 
multiemployer fund clients, many of which have multibillion dollar asset bases.  

Business Transactions. We advise high-profile clients on acquisitions, joint ventures, and 
other business transactions. We continue to counsel our clients post-closing to help 
harmonize benefit plan and compensation structures and address compliance and other 
legal issues.  

Executive Compensation. We advise clients on a full range of executive compensation 
matters, from individual agreements to broad-based incentive programs that are 
customized to achieve each client’s objectives. 

Health & Welfare Plans. We provide guidance on the full range of legal issues that arise 
with the administration and operation of health and welfare plans, including new plan 
designs for a changing workforce.  

ERISA Litigation. We work hand-in-hand with our renowned group of litigators on the full 
spectrum of employee benefits and high-stakes ERISA lawsuits. Our lawyers have been 
involved in precedent-setting cases affecting almost every employee benefit plan. 

Fiduciary/Plan Investment. We advise plan sponsors and fund sponsors on a full range of 
ERISA and other compliance issues related to plan investments. Our services range from 
advising investment committees to negotiating investment terms and structuring funds to 
comply with ERISA’s requirements. 

Tax Exempt Institutions. We are one of the few firms of our size with a leading tax-exempt 
organization practice, advising tax-exempt institutions on a range of benefits and 
executive compensation matters.  

We would be glad to provide client references upon request.  

  
Recognized by 
Forbes in its inaugural 
list of “America’s Top 
Corporate Law Firms.” 
Proskauer is one of 
three law firms which 
are recommended for 
Executive 
Compensation & 
Employee Benefits. 

 

“Widely praised for its 
deep bench and ability 
to handle the full 
scope of employee 
benefits and executive 
compensation matters 
arising within a 
transactional, 
contentious, 
compliance or 
advisory framework.” 
Chambers USA, 2022 
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