
Steven D. Weinstein is a partner in the Employee Benefits & Executive

Compensation Group and co-head of the Strategic Corporate Planning Group. He

has been practicing in the employee benefits field since 1984, representing clients

sponsoring single employer and Taft-Hartley pension and welfare plans.

Steven advises clients in all aspects of pension plan tax qualification and plan

administration, including drafting of plan documents and employee communications;

providing advice relating to corporate acquisitions and mergers; and negotiating

investment management agreements, trust agreements, recordkeeping and custodial

contracts, and other plan-related contracts.

In the tax-qualified plan area, Steven assists clients concerning the rules relating to

discrimination testing, participation, vesting, cash or deferred arrangements, plan

limitations and plan distributions. He also counsels clients regarding voluntary

correction programs offered by the Internal Revenue Service and Department of

Labor.

In addition, he counsels a wide array of clients on issues relating to fiduciary

responsibility in connection with the administration and operation of employee benefit

programs, particularly with respect to advice relating to the investment of plan

assets. The latter advice includes the rules governing investment diversification,
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determination of plan assets, foreign indicia of ownership, prohibited transactions,

and exclusive benefit and prudence. He also advises employers in connection with

the implementation of all phases of reduction-in-force programs, including the

drafting of severance plans and related documents, as well as employee

communications required to effect these programs.

Steven has wide-ranging experience with health and welfare plans, particularly

regarding the new rules issued under the Affordable Care Act (ACA). As a member

of Proskauer’s interdisciplinary Health Care Reform Task Force, he assists clients

and other Firm lawyers in preparing for the numerous changes resulting from ACA.

His experience is extensive in advising Fortune 500 companies with respect to the

structure of their benefit plans and how such plans may be affected by corporate

transactions. He also regularly counsels plan fiduciary committees as to best

procedural practices to reduce potential exposure to fiduciary breach claims. His

clients are most frequently in the manufacturing, financial services and entertainment

sectors.

Steven has significant experience in assisting clients with the implementation and

ongoing operation of non-qualified retirement plans and other types of executive

compensation, including issues relating to ERISA coverage, and Section 409A and

Section 457A compliance. He also advises clients in connection with executive

employment agreements and change-in-control or severance arrangements.
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