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As we previously reported, in December 2016 the D.C. Council passed the Universal Paid
Leave Amendment Act of 2016 (the “Act”). If it becomes law, the Act will provide all full
and part time private sector workers in D.C. with eight (8) weeks of paid leave to care for
a new child, six (6) weeks of leave to care for a sick family member, and two (2) weeks
for a personal illness... Continue Reading
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