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Connecticut Expands Anti-
Discrimination and Accommodation
Protections for Pregnant Employees
and Applicants

Law and the Workplace Blog on July 15, 2017

Earlier this month, Connecticut Governor Dannel Malloy has signed into law “An Act
Concerning Pregnant Women in the Workplace” (the “Act”), which enhances employment
protections for pregnant employees and applicants under the state’s existing anti-
discrimination law. The expanded protections amend the Connecticut Fair Employment

Practices Act (“CFEPA”) and will go into effect October 1, 2017... Continue Reading
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