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For years, the Equal Employment Opportunity Commission (“EEOC”) has taken the
position that certain employment tests and screening procedures can serve to
discriminate against racial and ethnic minorities in violation of Title VII of the Civil Rights
Act of 1964 (“Title VII”) when not “properly validated” as “job-related” and “consistent
with business necessity” under the Uniform Guidelines on Employment Selection
Procedures (UGESP)... Continue Reading
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