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NLRB Reverses Course, Gives
Employees Certain Rights to Use
Employer’s Email

Labor Relations Update Blog on December 11, 2014

In a decision that reverses existing case law on employee use of employer email, the
National Labor Relations Board (with two members filing separate dissents) has decided
that under certain circumstances employees do have the right to use and employer’s
email to engage in protected communications under the National Labor Relations Act.

Purple Communications, Inc., 361 NLRB No. 126 (December 11, 2014)... Continue
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